GLQ PASTOR'SRECOMMENDATION

To becompleted by a Pastor, Youth Leader, or other designated church/Christian school leader.

Applicant, please complete first two lines, then ask your pastor to complete and forward to us.
Applicant’s Name Applicant'sPhone () -
Applicant’ s Project Choice

Pastor’s Name Pastor’ s Phone (
Church Name/Address
Pastor’ s Relationship to Applicant:

) -

Serious consideration will be given to your evaluation. We value you as a reference concerning the applicant’s
character and fitness for short-term missions. We need to know as much as possible about our applicants to make
fair appraisals of their qualifications, matching all applicants with the best possible ministry opportunities for
them. Your response will be held in strict confidence. We appreciate your prompt completion and return of this
formto: Global Youth Ministry, 40 Blackhawk Trail, Chatsworth, GA 30705

SPECIFIC INFO ABOUT THE APPLICANT

1. How long have you known this applicant? Yrs Mths

2. How well doyou know him/her? by face/name _ casualy __ fairlywel _ very well
3. Which of the following best describes the applicant?
____Adaptable ___ Servant ___ Dependable
____ Spiritud Life ____ Mature ____Respondsto Authority
____ Leadership Ability ___ Spiritual InfluenceonPeers  _ Other:
4. Please place amark beside any of the following characteristics which you observe in this
individual:
____Procrastinator ____ Critica Spirit ____lrritable
____Inclined to crushes _ Depressed ____Argumentative
____Domineering ____ Other:

5. Please comment on the activity and role of the applicant in the church:

6. To your knowledge, has the applicant’ s interest in missions been influenced by a desire to escape a
difficult situation such as family problem, financial struggles, or atroubled relationship? __Yes No

7. Areyou aware of any mental or emotional illness or instability in the applicant? __Yes__No
8. To your knowledge has the applicant ever used tobacco, alcohol, orillegal drugs? _ Yes  No
9. Haveyou ever had any reason to question the applicant’s moral s? __Yes__No
10. Do you have any reason to lack confidence in this applicant? __Yes__No
11. To your knowledge, has the applicant had a salvation experience? __Yes  No

WHAT THE APPLICANT WILL BE RESPONSIBLE FOR

Every Intern that we enlist will be taught how to lead a small group of 10-20 students as well as taught
specific duties while at camp as part of acrew. We will aso have leaders from around the country teach
our staff throughout the summer on biblically based youth ministry.

Small Group Leader:

Asasmall group leader Interns will be responsible for leading their small group of studentsin a short
15-20 minute bible study from material that we supply. They would also be responsible for engaging
the students in conversation about the material and sermons and be there to minister to the students, but
any in depth counseling will be directed to the youth leader and adult chaperones. This person would
also have to help lead students in games, both physical and mental. and be a source of energy and
leadership for their small group.

*Do you feel that the applicant is capable of these duties, If NOT please explain?

MORE ON
BACK......




Crew Position:

Each Intern will also be assigned to one or more of our specific crews which are:

____Technical (sound, lights, video) ___Registration (organization, etc.)

___Recreation (setting up and leading) ___Product (selling, ordering, etc.)

___Platform (drama, worship team, set design and set up, conference) .

They will be responsible for specific duties within the crew and will be supervised by a Crew Coordina
tor. They will be placed in a crew depending on the crew needs and mostly the abilities of each Intern.
*Do you feel the applicant is capable or these duties? If NOT please explain? Also, do you fedl that the
applicant is especially gifted in one or more of the areas listed above, please check the area above and
explain why below?

***NOTE: Whiletherewill be supervision in all the areasthat the applicant will be participating
in, with more supervision at the beginning of the summer term and gradually decreasing asthe
summer progresses and the applicant learns hisher duties, do you fed that the applicant works
well in an environment wherethey will be depended upon to accomplish certain tasks daily/weekly
without constant supervision? Why or Why Not?

We would appreciate any additional comments you might have concerning the applicant. Please use this
space or additional paper to describe:

Would you like usto give you a call to further discuss this persons application? __Yes__No
Based on the information above, the applicant is: ___Strongly recommended
__Recommended

__Recommended with reservation
___Not recommended at thistime

Pastor/L eader’s Signature

**NOTE: Any additional comments or explanation would be helpful and can be written on an additional sheet of
paper.**



